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INTRODUCTION 

 

General information regarding the project 
 

Background: 

The development of an educational programme which introduces digital and social entrepreneurship 

competences for adults with a disability will address the need for overcoming the barriers the group face in 

the labour market. People with disabilities face important challenges in the labour market such as lower 

employment rates, earnings and employer discrimination. According to European Commission, 

approximately 16% of the working age population in the EU is afflicted with a long-standing health problem 

or a disability. The Project derives from the fact that self-employment rates of people with disabilities is 

increasing due to the necessity to gain independence and autonomy, to improve their work–life balance, and 

adjust between disability status and working life through more flexibility in work pacing. 

Aims of the project: 

- To ensure social inclusion, access and participation in the digitalized labour market of young adults 

with a disability. 

- To produce training material and a TOOL KIT which includes all essential resources to acquire 

entrepreneurial and digital skills so to be able to enter the digital market and create their own social 

enterprise. 

 

Mentors and teachers are advised to review all learning material before implementing it and adapt it 

to their target group. 

 

Partners in this consortium are: 

- CENTER PONOVNE UPORABE, SLOVENIA 

- DIMITRA EDUCATION & CONSULTING, GREECE 

- EQUALIZENT, AUSTRIA 

- EMPHASYS CENTRE, CYPRUS 

- RAZVOJNO IZOBRAŽEVALNI CENTER NOVO MESTO, SLOVENIA 

- KENTRO AMEA AGIOS LAZAROS, CYPRUS 
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Entre4all competence framework  

 

ENTRE4ALL competence framework is the base for development of the main project result - training material 

from entrepreneurial field for educators and disabled.  

Before development of the framework, needs analysis has been made. For the needs analyses the project 

partners undertook surveys with three target groups: adult educators/trainers/social workers, young adults 

with disabilities, and organisations from the field. The surveys included questions about demographic 

information, the attitude towards and interest in social entrepreneurship, current competences in the field of 

entrepreneurial, digital, and financial skills, as well as wishes and needs concerning training materials. Looking 

at the self-evaluation of competences by people with disabilities, it becomes clear what competences can be 

already built on in the trainings course and in what fields a more basic transfer of knowledge is necessary, 

namely digital, and financial competences. According to our expert interviews, depending on the degree of 

disability of the course participants, training focus needs to be either on basic skills such as communication 

skills, computer literacy, basic writing, and mathematics or on more advanced skills such us legal, digital, 

entrepreneurial, and social skills. 

Entre4all framework is divided in general and specific modules. Modules were selected based on findings 

from transnational report.  

General modules are: 

- entrepreneurial competences,  

- digital skills,  

- financial competences,  

- and social skills.  

Optional modules are: 

 entrepreneurship in the social field,  

 entrepreneurship in the field of art and culture,  

 entrepreneurship in the field of health services,  

 environmental entrepreneurship,  

 entrepreneurship in education,  

 entrepreneurship in tourism  

 and trade entrepreneurship.  

 General modules give to participants general knowledge, skills and competence. Specific modules 

give knowledge, skills and competences for specific entrepreneurial field and support motivation to 

realize their specific goals. Each module is divided into topics, and each topic is divided into learning 

outcomes. 
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The training activities are a component of a qualification, consisting of a coherent set of knowledge, skills and 

competence that can be assessed and validated. While preparing learning outcomes it was considered what 

learners can learn, description of the learning outcomes that the learner is expected to achieve, it’s feasible 

what is to achieve and criteria according to which learning outcomes can be grouped. 

Course contents are constructed and organized in a coherent way regarding the overall qualification. 

Under IO2 for general modules a holistic educational material with pedagogical resources has been developed 

while specific modules are developed as study cases for each specific entrepreneurial filed summarizing all 

specific knowledge, skills and competences needed for specific field. 

ENTRE4ALL Framework has been developed by taking into consideration competence framework on EN 

level, which represent the added value of this output and possibilities to transfer on systemic level or even it 

could be used for different vulnerable target groups of adults. 

European Qualifications Framework: 

Project intends to offer a training process which follows the EQF (European Qualifications Framework) to 

make qualifications gained in the training activities of the Entre4all project readable across Europe thus 

ensuring high quality standards of the program. Thus we consider EQF while developing ENTRE4ALL 

framework.  

Through definition of learning outcomes of each course unit and by levelling of skills, knowledge, competences 

for each learning outcome efficient evaluation of the training program are enabled and the interpretation of 

this course/qualification in Europe. By explaining to the trainers what the EQF is, they are given an opportunity 

to implement high quality training programme. 

The European Qualifications Framework (EQF) for lifelong learning provides for a common referencing tool 

for simplifying comparisons between national qualification frameworks. It acts as a transition device between 

different qualifications systems and their levels. It contains eight levels, and the entire range of qualifications 

is running from the basic level to the highest professional qualifications levels. The levels are described in 

what the learner knows, understands, and can do, in other words, EQF is based on Learning Outcome 

descriptions. As the focus is shifted from learning input to Learning Outcomes, EQF facilitates validation of 

non-formal and informal learning as well. The framework facilitates the linking together and integration of 

different processes, initiatives, and instruments, and thus eases the comparability of qualification levels and 

education systems in different countries. The framework’s aim is to encourage countries to relate their national 

qualification frameworks to the European framework, to ease the recognition of qualifications when people 

move to other countries. The EQF aims to relate different countries' national qualifications systems to a 

common European reference framework. Individuals and employers will be able to use the EQF to better 

understand and compare the qualifications levels of different countries and different education and training 

systems. The set of competence, skills, and knowledge an individual acquired and/or can demonstrate after 

completion of a learning process. 

While the EQF outlines the minimum core competencies and skills required to carry out specific roles it should 

be flexible enough to allow individual European countries and training organizations to interpret and apply the 

model to their own National standards. The aim of the model therefore is not to specify which options should 

be covered on any training programme, but to specify the minimum competencies, range and skills that are 

required by the job. 
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The list of knowledge, skills, and competences for each module within this framework is divided into three 

different levels: Level A (EQF level 3), Level B (EQF level 4-5) and Level C (EQF level 6). However, Education 

pack (IO2) will be developed up to EQF level 3 (or project “level A”) which is in accordance with the project`s 

main aim. 

Wanting to offer people with special needs with higher abilities also higher-level knowledge, skills, and 

competences, level B and C were developed as well, which gives an additional value to the project.  

Entre4all Framework base on the 2016 EntreComp and 2016 DigComp Frameworks of the European 

Commission. 

 

EntreComp: 

Optional modules offer insights into several entrepreneurial fields, which were selected based on research in 

the project. Within this framework for each optional module there is a list of specific knowledge, skills and 

competences that are needed to seek entrepreneurial opportunities on specific entrepreneurial field, as well 

as specific ICT, social and marketing skills, and creation of business plan. 

Within educational pack (IO2) these optional modules are represented as stories of real people with special 

needs (as study cases). This step-by-step guide (learning pathway) emphases which specific knowledge, 

skills and competence are needed to succeed on specific entrepreneurial filed.    

Optional models follow The Entrepreneurship Competence Framework (EntreComp) model which proposes 

a shared definition of entrepreneurship as a competence, with the aim to raise consensus among all 

stakeholders and to establish a bridge between the worlds of education and work. Developed through a mixed-

methods approach, this framework is set to become a reference de facto for any initiative aiming to foster 

entrepreneurial capacity of European citizens. It consists of 3 interrelated and interconnected competence 

areas: ‘Ideas and opportunities’, ‘Resources’ and ‘Into action’. 

The structure of Entre4all modules also follows the same logic: from identifying and exploring opportunities, 

to studying resources, to creating an entrepreneurial plan - moving into action. 
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Figure 1: Entrecomp 

 

 

DIGITAL UP-SKILLING CURRICULUM AND LEARNING TOOLS:  

TEACHING/LEARNINING MATERIAL 

 

Following the research conducted in all partner countries, theEntre4all Framework was established and set 

the basis for the development of the teaching/learning material. The four key modules identified are: 

entrepreneurial competences, digital skills, financial competences, and social skills.  

The main aim is to support students to acquire social entrepreneurial and digital related skills targeted to the 

needs of adults with disabilities. 

The DUAL EDUCATIONAL PACK includes the Teaching and Learning Eco-system with all accompanying 

creative, interactive and motivational learning modules teaching material which stimulates and empowers 

educators to introduce entrepreneurial and digital related skills in their practices as per the Competence 

Framework developed in IO1. Also, the educational pack includes the ON-LINE DATA BANK with a wide 

selection of tools, resources, teaching material, videos, reports, etc. highly useful for the implementation of 

the DISENPRENEURSHIPS COMMUNITY CENTRES and a Campaign for the promotion of the 

DISENPRENEURSHIP CENTRES with YouTube videos, social media spots and posts etc. 
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The impact of this output is expected to be substantial both on the adults educators and on adult learners. 

The material is developed to strengthen the professional profiles of adult educators giving them the tools to 

empower adults and guide them in being involved in social and digital entrepreneurial initiatives. Thus, the 

quality of their practices and work is upgraded and enriched thus meeting the needs of this rather peculiar 

group of adults. Equally, adults’ attitudes, patterns and behaviours as well as prospects are enriched as they 

are supported to acquire targeted new skills, foster awareness and understanding of how social enterprises 

can offer them new prospects for self-employment. In addition, as an added value for the adult educators it is 

offered a wide selection of available material, tools and resources for teaching, learning and assessing 

financial and entrepreneurial understanding.  

Below it is sketched within an infographic the Teaching /Learning Material for the Entre4All project. 
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Figure 2: Teaching/learning material 
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OPEN BADGES ECO-SYSTEM 

 

Open Badges provide portable and verifiable information about various skills and achievements. Adults can 

unlock opportunities by sharing collections of badges representing desired skill sets in a dynamic, evidence-

based way. Open Badges represent legitimate, authenticated achievements described within the badge and 

linked to the ENTRE4ALL project. 

Main characteristics of the ENTRE4ALL Open Badges ecosystem:  

The ENTRE4ALL consortium has designed the framework and teaching - learning material for the following 

modules (which are presented in IO2) based on the survey results targeted to the needs of disabled adults 

(IO1): 

 Module 1: Entrepreneurial Competences  

 Module 2: Digital Competences 

 Module 3: Financial Competences 

 Module 4: Social Competences 

 

The ENTRE4ALL consortium has created badges for the main modules. Each core module is divided into 

three levels: Bronze, Silver and Gold, and for each level one badge is considered. An additional badge will be 

awarded to learners who will successfully completed all the core ENTRE4ALL modules. 

Thus, 13 badges in total are made available for earning via the e-tool, which has been designed specifically 

for the learning and assessment purposes of the ENTRE4ALL project.    

 Users are invited to register in the platform and complete the courses and the assessments designed 

by the ENTRE4ALL project.  

 The e-platform specifies to users the criteria for earning each of the badges shown below (see Section 

9). These criteria will be elaborated in the following section. 

 Users have to provide evidence to meet the badge criteria in order to claim a specific badge. This 

process is automatized on the e-tool. 

 The badges will be awarded automatically through the e-platform based on certain criteria, which are 

presented in the next section. 

The ENTRE4ALL consortium plays a critical role in developing the ecosystem. Open Badges can support 

learners to achieve new collaborations, jobs, internships and richer connections between lifelong learners. 
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Figure 3: Tree Structure of the Open Badges 
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Guidelines for the implementation, monitoring and evaluation 

of the ENTRE4ALL Programme 

 

A.1. Introduction 
 

The first section ‘Guidelines for the implementation, monitoring and evaluation of the ENTRE4ALL 

Programme’ includes the guidelines and instructions for all organisations how to implement the entre4all 

Programme. Additionally, the section 1 includes the templates which are necessary for each organization to 

use in the programme   

 

A.2. Timeline and Participants of the Implementation of the 

ENTRE4ALL Programme 
 

 

The implementation of the ENTRE4ALL Programme will take place in Slovenia, Cyprus, Greece and 

Germany. All partners involved in the trials should carefully select the participants of the implementation and 

plan the execution part.  

 

Specifically, the timeline of the project should be clearly defined to ensure that everything will go as planned 

at the appropriate time. According to the timeline of the project the implementation has to be completed until 

the end of October 2021. Under certain circumstances an extension may be given (e.g COVID-19 pandemic). 

 

Each partner will select 10-15 adults (students), 5 adult educators/trainers/mentors and 2 experts (if needed). 

The target group of this implementation is adult learners with disabilities. The adult educators/trainers/mentors 

who will be selected before conducting the trials should participate in the short-term training (C1) which will 

offer them an intensive training course with the view to:  

 

 Get informed about the purpose of the project 

 Familiarize themselves in using the ENTRE4ALL platform  

 Familiarize themselves with the ENTRE4ALL Educational Pack 

 Navigate through the platform and explore the assessment and validation system through ‘Open 

Badges’  

 Be the ENTRE4ALL Mentors of the project  

 Have an overview of the tasks they are going to perform 
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Figure 4:Timeline of the implementation 

 

TIMELINE OF THE IMPLEMENTATION 
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*You can find the Annexes here:  https://bit.ly/3HXjXBe    

 

 

TEMPLATES FOR THE IMPLEMENTATION  

No. of Annex Template name  Template Description  

Annex 1( https://bit.ly/3GUOjTA    ) Invitation Letter  To be sent to potential adult learners 

and/or adult educators/trainers to 

register to the ENTRE4ALL 

Programme.  

Annex 2 (https://bit.ly/3GT231a  )  Registration Form  To be completed by adult learners 

and adult educators for the 

registration procedure.  

Annex 3 (  https://bit.ly/34ZkioG  ) Photos and Videos 

Consent  

To be completed by adult learners 

during the training. 

Annex 4 (https://bit.ly/3gLzs3v  )  Attendance list  To be completed by adult learners 

during the training.  

Annex 7( https://bit.ly/3oUoFbI ) Certificate To be completed by adult educators 

and to be given to the adult learners. 

Annex 8 (https://bit.ly/3rSzaOx ) Evaluation Form To be completed by adult learners 

after the finalisation of the training. 

Annex 9 (https://bit.ly/3rSzhcV)  Pilot testing report To be completed by partners to 

describe the ENTRE4ALL 

Programme. 

https://bit.ly/3HXjXBe
https://bit.ly/3GUOjTA
https://bit.ly/3GT231a
https://bit.ly/34ZkioG
https://bit.ly/3gLzs3v
https://bit.ly/3oUoFbI
https://bit.ly/3rSzaOx
https://bit.ly/3rSzhcV
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ONLINE TUTORIAL VIDEOS – PLATFORM VIDEO 

 
Emphasys Centre developed a video tutorial for participants on how to use the e-Learning Platform, 

navigate into the platform, create an account, use the material and how to use the Open Badges. You can 

find the full video here  https://www.youtube.com/watch?v=7yhZbHXh74w&t=21s&ab_channel=ENTRE4ALL  

 

 

 

 

 

 

https://www.youtube.com/watch?v=7yhZbHXh74w&t=21s&ab_channel=ENTRE4ALL
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DATA COLLECTION OF OPPORTUNITIES, JOBS, AND 

INTERNSHIPS THAT IS AVAILABLE FOR ADULTS WITH 

DISABILITIES  

 

 

In order to provide to participants essential resources to be able to enter the digital market and create their 

own social enterprise, a Mapping Tool was created https://entre4all.eu/en/mapping-tool/ . Utilizing an easy-

to-use digital frame with map and info lists, users can find all the necessary information they need, by choosing 

the type of organization and the country they are interested in. 

The data collection of Mapping Tool has 78 different links of opportunities, jobs, and internships that are 

available for adults with disabilities in Europe. More specifically, the collection contains 20 links in Austria, 9 

links in Cyprus, 16 links in Greece and 33 in Slovenia. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
Figure 5: Mapping tool 

https://entre4all.eu/en/mapping-tool/
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VOLUNTEERS TO SUPPORT, EDUCATORS AND ADULTS TO 

RUN THE COMMUNITY CENTRES  

 

There are various types of organisations and stakeholders that might be interested in creating a network with 

schools-organizations-educational centers for people with disabilities that implement Entre4all project. This 

includes special educators, vocational rehabilitation educators, NGOs, youth-clubs, educational centres, 

parents-organisations, public officials or journalists, etc. Successful networking with these organisations and 

population depends on the way they are approached. Therefore, it is important to highlight that the 

ENTRE4ALL community support centres are a motivational upskilling pathway programme to equip young 

adults with disabilities with social-entrepreneurial, digital and soft skills, to gain their attention. Also highlight 

the general importance of social entrepreneurship for people with disabilities as a way of social inclusion. 

To network and create a partnership with volunteers to support, educators and adults to run the Entre4all 

Community Centers, all entre4all partners created a variety of disseminational activities and a petition 

document (https://entre4all.eu/en/petition/). Signing the petition is the means for those who are interested 

in the project, to express their interest in the program and to state that they agree to support the efforts of the 

consortium to: 

1. Promote social inclusion   

2. Ensure social inclusion, access and participation in the digitalized labor market of young adults with 

a disability   

3. Produce training materials and tool kits including all essential resources to acquire entrepreneurial, 

digital skills and soft skills for young adults with disabilities, to be able to enter the digital market and 

create their social enterprise   

4. Overcome barriers and challenges the group of young adults with disabilities faces in the labour 

market   

5. Gain independence and autonomy, to improve work-life balance and to adjust their time between 

disability status and working life through more flexibility in work placing  

6. Provide a support system of mentors (adult educators, etc.) to make their business a success   

7. Set up digital social entrepreneurship community support centers   

8. To empower disabled people to start a business and become independent and help them turn their 

dreams into reality 

 

 

 

 

 

 

 

 

 

https://entre4all.eu/en/petition/
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PAYING ATTENTION TO THE PROJECT QUATILTY  

 

The definition of success is when the products delivered by this project are usable and used in different 

countries and different sectors. The main stakeholders are of course end users like people with disabilities in 

general, but also all vulnerable adults. 

We have reached this target groups, beside through partners organisations, mostly through the following 

external stakeholder organisations such as: 

 organisations/associations for disabled, 

 social companies, 

 employment agencies,  

 competence centres, 

 adult education organisations, 

 career guidance counsellors, 

 voluntary organisations, 

 youth work organisations. 

 

In the original Dissemination Plan, all kinds of activities are mentioned, but these are mostly targeted at the 

general public. Actions listed in the next section focus on the stakeholders described above, with the aim of 

achieving the use of project results within local organisations and at a systematic level.  

First of all, spreading information within the partner’s own institutions and integration of project results into 

partners own institutions is very important because of strengthening organisational competences, expansion 

and enrichment of the programme to better respond to the needs of the environment.  

The interaction with the eventual users and beneficiaries of the project and other stakeholders was ongoing 

from the beginning of project implementation until the end of the working period, and it will continue after the 

end of the project. This is of crucial importance for the successful and sustainable exploitation of the results. 

Stakeholders have been intensively involved in all stages of the developmental process. We have reached 

our stakeholders using different channels, but the most efficient channels have been “face to face” meetings 

(personal conversations). With regular internal newsletters, we have kept colleagues updated on the project 

activities and results.  

One efficient way of including people from outside the partnership and inviting stakeholders to work with the 

project is the establishment of advisory boards. These are important as they are based on grassroots 

organisations working directly with the target group who bring the needs of the future users to the forefront of 

project implementation, as well as giving external experts (external organisations, policy makers) the power 

of influencing the quality of project results. Advisory boards commented on certain interim products of the 

project and participated at project events, as well as giving their feedback. The group members have brought 

valuable information to the partnership. 

Testing and piloting draft educational products was also important for ascertaining the precise nature of users’ 

needs and by active cooperation of stakeholders within this process, we have received important feedback 

on the adequacy of the project products and hints on how to improve them. 
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 PROJECT RESULTS WITH TRANSFER POTENTIAL  

 

All project results have the potential for transferability (with allowance for adaptation), which of course depends 

on the target group of end users and the type of organisation (stakeholder who is the link between project 

results and our end users), the aim of use and learning and/or validation process. Bellow you can find the list 

of potential project results in relation to opportunities for transfer into other environments.  

 

Project result Stakeholders/ End users Goal of use  Methods of 

implementation 

ENTRE4ALL FRAMEWORK 

The set of competence, skills and 

knowledge an individual acquired 

and/or is able to demonstrate after 

completion of a learning process. 

For 4 general modules 

(Entrepreneurial competences, 

financial competences, Social 

competences, Digital competences) 

and 7 optional modules.  

Interested key stakeholders  

 

To give support in the 

process of evaluation of 

competencies of end users 

 

To help create similar 

competence frameworks 

in-depth reading 

of the document 

(studying the 

material) 

MAPPING TOOL interactive map 

where social entrepreneurship 

practices are presented 

Disabled 

Vulnerable adults 

All beginners in the field of 

entrepreneurship 

All stakeholders – 

supporters to end users, 

interested key stakeholders  

Support end users to find 

appropriate social company 

and make connection with 

them within learning process 

 

Expansion of networks of 

stakeholders  

 

ENTRE4ALL PLATFORM  

4 main modules: 

Entrepreneurial competences, 

financial competences, Social 

competences, Digital competences  

+ assessment  

 

Disabled 

Vulnerable adults 

All beginners in the field of 

entrepreneurship 

To upgrade basic 

competence needed to start 

with for the first step on the 

path of entrepreneurship 

 

To evaluate basic 

competences to start with 

for the first step on the path 

of entrepreneurship. 

 

Individual or 

Group 

supervised by 

trained mentor 

(stakeholder 

organisation) 
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7 education videos for different 

entrepreneurial filed: 

entrepreneurship in the social field, 

entrepreneurship in the field of art 

and culture, entrepreneurship in the 

field of health services, 

environmental entrepreneurship, 

entrepreneurship in education, 

entrepreneurship in tourism, trade 

entrepreneurship 

 

Interested key stakeholders 

as supporters to end users: 

organisations/associations 

for disabled, social 

companies, employment 

agencies,  competence 

centers, adult education 

organisations, career 

guidance counsellors, 

voluntary organisations, 

youth work organisations, 

other organisations with 

interest 

 

OB REPORT 

Open Badge eco-system based on 

the Competence Framework in 

order to identify, recognize and 

validate the skills to be obtained by 

disabled adults.  

Theoretical background of the 

methodology used.  

Description of the ecosystem 

designed here in relation to the 

structure, criteria and description for 

issuers, graphic design, 

technological integration with the e-

platform and endorsement 

procedure 

Practical guidelines for issuing an 

OPEN BADGE by using the open 

platform developed. 

Interested key stakeholders To use this methodology 

development of assessment 

procedures in education, not 

only on the field of Adult 

Education 

in-depth reading 

of the document 

(studying the 

material) 

POLICY RECOMMENDATION 

PACK FOR UPSCALING 

SUSTAINABILITY STRATEGY 

common guidelines for 

implementation of strategy with 

stakeholders and policy makers 

interested key stakeholders Creation of similar strategies 

on other fields, outside 

education  

in-depth reading 

of the document 

(studying the 

material) 
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ACTION PLAN (Plan of specific activities) 

 

Organisations using the Entre4all programme in their own work need to ensure that their activities address 

multiple levels and the most influential groups of people in order to achieve maximum success. Therefore, we 

recommend implementing activities at the following levels:  

 Local: which may include people and organsiations working in the immediate town or city (e.g. in 

Ormož or Ptuj in Slovenia or Vienna in Austria) with the target group of potential social entrepreneurs 

with disabilities.  

 

Examples include professionals, local employment services offices, individuals and organisations 

offering support, guidance, counselling, and mentoring, public offices, local business networks, local 

disability associations, local municipalities and governing bodies, VET and further training institutions 

 

 Regional: which may include people, organisations and stakeholders working in the surrounding 

region (such as Thessaly in Greece).  

 

Examples include regional employment services, individuals and organisations offering support, 

guidance, counselling, and mentoring at regional level or in a neighbouring town or city, regional 

public offices, business networks, disability associations, regional governing bodies (especially if the 

country of implementation has a federal structure) and governing bodies, administrative centres for 

VET and further training.  

 

 National: which may include people, organisations and stakeholders working at national level (such 

as on Cyprus or in Austria).  

 

Examples include the main national office of an employment services provider, National bodies 

providing support, guidance, counselling, and mentoring, ministries such as the Ministry for Social 

Services or Education, Education Networks at national level, National business networks, National 

disability associations or umbrella organisations, as well as governing bodies.  

  

 European: which may include people, organisations and stakeholders working in the European 

Union.  

 

Examples include the organisations offering supported employment services at European levels 

such as European Union of Supported Union, European Association of Service providers for 

Persons with Disabilities, European Social Network, networks such as EPALE or SALTO, lobbying 

and advocacy organisations such as the European Disability Forum, European Union of the Deaf, 

European Blind Union and many more. European organisations providing support, guidance, 

counselling, and mentoring, European bodies from the European Commission through to European 

business networks such as European Entrepreneurs CEA-PME and many more. 
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 International: which may include people, organisations and stakeholders working internationally. 

Examples include international networks such as Zero Project, International Entrepreneur Network, 

or Global Action on Disability (GLAD) Network, international lobbying and advocacy organisations 

such as the International Disability Alliance, International Disability and Development Consortium, 

World Federation of the Deaf and many more. Interantional bodies such as UN Enable. 

  

Importance of face-to-face interaction 

You should try and ensure a mix of activities, including face-to-face meetings, either bilaterally or multilaterally, 

online presentations, attendance at conferences with formal presentations and meetings, as well as accidental 

social contacts and exchanges. Networking and meeting people in person is an important element in ensuring 

the success of the Entre4all programme. Partners in all 4 implementing countries arranges meetings with 

influential organisations, governing bodies, supporting organisations, attended conferences. Getting out there 

and being seen should be an important part of your action plan. 

  

Peers and influencers 

The importance of peers in activating support for the Entre4all programme should not be underestimated. 

People with disabilities are often discouraged by not finding their peers visible as potential social 

entrepreneurs. Moreover, there are already considerable numbers of social entrepreneurs and influencers 

with disabilities already working in this sphere. As a potential Entre4all implementing organisation, you should 

endeavor to gain the support of such people locally, regional and nationally – paying particular attention to 

linguistic barriers (using sign language when working with Deaf audiences for example. These people should 

be encouraged to advertise and advocate for Entre4all. 

Moreover, people with disabilities need to find themselves represented in your activities so attention should 

be paid to ensuring your team is mixed, with peers providing mentoring services to people with disabilities 

aspiring to independent social entrepreneurship.  

  

Decision makers 

Gaining the support of important local, regional and national decision makers is an important cornerstone to 

success. Ministries controlling Social Services, Adult Education, Vocational Education, promoting SMEs, all 

these decision-making bodies also control funding and support services for your target groups so getting them 

on board with your activities should be a priority in your action plan, as it was for the Entre4all partners during 

project development. 
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CAMPAIGN AND PETITION 

In order to ensure the sustainability of the project’s products and its use after finalisation of implementation, 

we propose to sustain the synergies that were created with enterprises and companies throughout the project 

implementation period through:  

● Memorandum of Commitment 

● Entre4all Community Centres 

● Petition 

 

Memorandum of Commitment 
The Entre4all Memorandum of Commitment is a template, which should be completed between partner 

organisations and associated partners who are willing to act as Entre4all competence centres and utilise the 

Entre4all tools to provide support for persons with disabilities looking to become social entrepreneurs. 

 

Petition 
In addition, we developed an online petition (https://entre4all.eu/en/petition/ ) which has received the support 

of associated partner organisations and private individuals throughout Europe.  
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[Name of the organisation] 

[address] 
[Name of representative and role] 

 

Memorandum of Commitment for the project „Entre4all – an innovative outreach programme to 

equip adults with disabilities with key competences (social entrepreneurial and digital)” (Erasmus+ 

KA2 strategic partnership for adult education) 

To whom it may concern, 

we at [insert name of organisation] hereby confirm our intention to support the project „Entre4all“ even after 

the end of the project. 

Please insert 1 paragraph (1-2 sentences) about the organisation and it’s activities in the field of inclusion of 

people with disabilities and/or social entrepreneurship. 

For this reason [insert name of organisation] supports the activities of the Entre4all project. The aim of the 

Entre4all project is to empower people with disabilities to become social entrepreneurs and to be included 

into the labour market. This is in correspondence with the mission of [insert name of organisation]. 

We support the general aims of the project and agree to continue to cooperate with the 

Austrian/Cypriot/Greek/Slovenian project partner insert name of partner to reach the project aims. This 

concerns the empowerment of people with disabilities to become social entrepreneurs and the operation of 

the Entre4all community centres. 

Best regards, 

 

 

date, signature 
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Campaign Videos – Participants’ Experiences  
 

The project partners produced campaign videos in which the participants of the Entre4all programme shared 

their experience. The videos can be found at: 

https://youtube.com/playlist?list=PLUyi76PKq_PRwruojqvIjBvyq9fFcdF5w  
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CONCLUSION 

 
The ‘European Pillar of social rights’ (2017) supports ‘the right to quality and inclusive education, training and 
lifelong learning in order to maintain and acquire skills that enable [everyone] to participate fully in society and 
manage successfully transitions in the labour market’, as well as the right of people with disabilities to have 
access to ‘… services that enable them to participate in the labour market and in society, and a work 
environment adapted to their needs’. Disability impacts a large number of people – approximately 16 % of the 
working age population in the EU is afflicted with a long-standing health problem or disability (EC, 2007). 
The project contributed to the efforts of Member States to create attract adult learning opportunities in order 
to reach the benchmark set of 15% while safeguarding the inclusion, access and participation of adults with 
disabilities in the digitalised economy and labour market. The project equiped a rather neglected group of 
adults with digital and social entrepreneurship skills that will open new routes, prospects for them and the 
community they live in. 

 


